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BY-LAWS OF THE INSTITUTE OF PERSONNEL
MANAGEMENT SRI LANKA(INC)

§1. Interpretation
In these By-laws, if not inconsistent with the context -
“The Institute’ means the Institute of Personnel Management

Sri Lanka, founded in 1959 and incorporated by Law No. 24 of
1976.

0

(ii)  “The Council’ means the Council of the Institute.

(iii) ‘Personnel Management’ means all or any of those Key Result
Areas of Personnel/Human Resource Management, the
advancement of which is recognized by the Council as being
within the objects of the Institute as set forth in the Act.

(iv) ‘Personnel Manager’ means an individual who is engaged in
the practice of Personnel/Human Resource Management /
Development.

‘Secretary” includes the Hony. Secretary, any Deputy or
Assistant Secretary and any person appointed temporarily by

the Council to perform the duties of the Hony. Secretary of the
Council.

) ‘*Month’ means Calendar Month.
(vii) *Act’ means Law No. 24 of 1976.

(viii) ‘Rules’ mean the rules framed under By-law 106 (a)
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(ix) Words importing the masculine gender include females.

(x) Words in the singular shall include the plural and the words in
the plural shall include the singular, where the context so
requires or admits.

(xi) ‘CPD" means Continuous Professional Development as
stipulated by the Council.

(xii) "HRM® means Human Resource Management.

(xiit) "HRD" means Human Resource Development.
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. CONSTITUTION

2. (i) The institute shall consist of Fellows, Hony. Members,
Members and Associate Members all whom are collectively
referred to as Corporate Members. The Institute may also have
attached to it Affiliates, duly authorized Representatives of
Service Subscribers and Student Members all of whom are
collectively referred to as Non-Corporate Members.

(it) The names of all Corporate and Non-Corporate Members shall
be entered on the Roll of the Institute (hereafier referred to as “the
Roll’). A Member who changes his name shall thereupon inform
the Hony. Secretary stating his former name and the Hony.
Secretary shall amend the Roll accordingly.

(iti) Corporate Members of the Institute in the various grades shall
be entitled to the exclusive use after their names the following
abbreviated designations appropriate to their respective grades -

Fellows - FLPM.(SL)

Hony, Members - Hony. MLLP.M. (SL)
Members - M.LPM. (SL)
Associate Members - AMLPM. (SL)

(iv) Non-Corporate members shall not have the right to vote at
Annual General or Special General Meetings or to requisition or to
join in requisitioning any Special General Meeting of the Institute
or to hold office or to be appointed a Member of any of the
Committees of the Council, except as provided in Section 9,
Section 18, Section 19, Section 42 and Section 58 of the By-laws.

(v) The Membership Selection/Upgrading Panel (other than tor
upgrading to the grade of Fellows) appointed by the Council will
consist of the President, three Vice Presidents, any two Past
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Presidents and the Hony. Sectretery (any three of them at any given
time) The selection panel for Fellow Members appointed by the
Council will consist of the President and four (4) Fellow Members
(any three of them at any given time). The President will be the
Chairman or in his absence the Members present shall appoint a
Chairman. Hony. Secretary or in his absence the Assistant
Secretary will officiate as the Secretary to the Panel.

FELLOWS

3. Fellows shall comprise of every person who has been elected or
transferred into the class of Fellow and whose name appears on the
Roll of the institute as such. Every candidate for election or
transfer to the class of Fellow shall satisfy the Council that:

(a) he has been on the Roll of the Institute in the class of Member
for a continuous period of at least three (3) years,
and

(b) (1) he possesses not less than ten (10) years Managerial
experience in Personnel / Human Resource Management in a
recognized Organization acceptable to the Council out of which
S years should be at Senior Management Level, or

(1) ten (10) years full-time Personnel / Human Resource
Consultancy in a reputed Organization acceptable to the
Council out of which S years should be at a Senior Consultancy
Level, or

(i1i) ten (10) years experience as a Lecturer in Human
Resource Management / Human Resource Development in a
recognized University, out of which § years should be as a
Senior Lecturer, or
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(iv) he holds a Senior Management position at General
Management Level with at least ten (10) years experience,
out of which five (5) years should have been in a Senior
Management position in Human Resource Management in a
reputed Organization acceptable to the Council,

and

(¢) he should have a minimum of three (3) years CPD to support
his application eligibility at the time of application. This
replaces the present CPE system. All Applications supported
by comprehensive Bio-data including details of CPD claimed
with supporting documents, should be submitted to the Hony.
Secretary.

MEMBERS

. Members shall comprise of every person who has been clected or
transferred to the class of Member so long as his name is on the
'Roll as such. Every candidate for election or transfer to the class of
Member shall satisfy the Council that:

(a) he has experience in the field of Personnel / Human Resource
~ Management or performs at Executive, Teaching / Lecturing
or Consultancy level in Personnel / Human Resource
Functions for a period of at least three (3) years,
and

(b) he had been continuously on the Roll of the Institute as an
Associate Member for a period of at least three (3) years,
and

(¢) he should have a minimum of three (3) years, CPD with
documents to support his cligibility at the time of his
application.
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ASSOCIATE MEMBERS

5. Associate Members shall comprise of every person who has been
elected or transferred to the class of Associate Member so long as
his name remains on the Roll as such. Every candidate for election
or transfer to the class of Associate Member shall satisfy the Council
that:

(a) he has obtained the National Diploma in Human Resource
Management conducted by the Institute based on the syllabus
which existed up to 16-10-2005 or thereafter a passed finalist
in Professional Qualification in Human Resource Management
(PQHRM) Course conducted by the Institute. OR

(b) he holds an equivalent qualification or Degree in Human
Resource Management from a recognized University which will
have to be verified and accredited for certification of prior
learning up to part Il of the IPM professional examinations.
Exemptions may be granted at the discretion of the Council for
those having a Masters Degree in management from a
recognized University. in accordance with the stipulated
standards upto 50%. He should also satisfy the Council for
the balance through Professional Standard Assessment,
which may be an examination conducted by the Institute or
any other criteria that may be prescribed by the Council at any
given time,

and

(¢) he holds a position at Executive level in Human Resource
Management / Human Resource Development functions or
should work as a full time Consultant in Human Resource
Management / Human Resource Development or function as
a Lecturer in Human Resource Management / Human Resource
Development in a recognized University acceptable to the
Council, with three (3) years experience in the respective
functional arca or has five (5) years experience at Executive
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Level covering minimum 3 key result areas of Human
Resource functions.

(d) Applicants who do not possess the qualifications as stipulated

above in 5 (a) or (b) but have not less than ten (10) years
experience at Senior Managerial Level in Human Resource
Management / Human Resource Development functions in a
reputed Organization acceptable to the Council, may be
assessed using a Professional Assessment Scheme formulated
by the Council, including a Management Report that
demonstrates professional competence.

AFFILIATES

Affiliates shall comprise every person who has been admitted to
~ the class of Affiliate or as long as his name is on the Roll as such.
- Every candidate for admission to the class of Affiliate shall satisfy
the Council that:

(a)

he is more than 21 years of age,
and

(b) he performs at an Executive Level in Personnel / Human

(c)

Resource Functions of a recognized organization acceptable
to the Council or is teaching HRM / HRD at a recognized
university acceptable to the Council at least for three (3) years,
or

he has passed the Certificate Course or Stage | of the IPM
Professional Qualifications in Human Resource
Management and has one year's experience at executive level
in Human Resource Management / Human Resource
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